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GENERAL GOVERNMENT SERVICE CENTER

YOUR HUMAN RESOURCES
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Doreen Brown, Human Resources Manager
Julie Cotnoir, Human Resources Manager
Tammy Sturtevant, Human Resources Manager
Melinda Hansen, Human Resources Generalist
Lindsey Quirion, Human Resources Generalist
Sylvia Katz, Human Resources Specialist
Jean Martin, Human Resources Assistant
624-7400— Human Resources Main Line

JULY 2019

WHAT IS WORKDAY?
Workday is a leading provider of enterprise, cloud-based software applications designed for financial management,
human capital management (HCM), payroll, student systems, and analytics.
Workday Maine is replacing the State’s legacy human resources (HR) and payroll system, and the many shadow systems.
It will provide a centralized and standardized human resources management system (HRMS) to streamline business
processes and services for nearly 12,000 current State of Maine employees.

WHY WORKDAY?
Workday’s applications are used by financial services, government, healthcare, insurance, technology, non-profits, and
other industries – worldwide. Hundreds of companies, ranging from medium-sized businesses to Fortune 500 enterprises,
have selected Workday as their trusted technology partner.
Workday will be able to process human resources functions, including:
•recruitment and job postings
•on-boarding for new employees
•reporting time and attendance
•processing payroll

•submitting job applications
•benefits enrollment/changes
•approving timesheets

Workday offers an extensive employee self-service function that will reduce the need to complete and submit many of
the paper forms currently required. Employees will be able to use the system to:
•make address or bank account changes
•change income tax withholding for Federal & State taxes
•request time off

•update or change health, dental or vision benefits
•view check stubs and W-2s

Please visit the project website at www.maine.gov/workday for more information, and stay tuned for ongoing updates!
Questions about Workday Maine? Email: workday.maine@maine.gov

The Living Resources Program is available to employees and retirees of the State of Maine, Maine
Community College System, Maine Public Employees Retirement System (MainePERS), FAME, The
Maine Educational Center for the Deaf and Hard of Hearing, Maine Maritime
Academy and all of their household members. The program offers:
CONFIDENTIAL, SHORT-TERM COUNSELING SERVICES: This no-cost counseling service
can help with issues such as stress, anxiety, depression, grief, etc.
LEGAL AND FINANCIAL INFORMATION, SUPPORT AND RESOURCES: Speak with
professionals by phone on a wide range of issues including family law, real estate
transactions, debt consolidation, taxes, etc.
WORK-LIFE SOLUTIONS: Work-Life specialists are available to do research and provide
qualified referrals for child and elder care, moving and relocation, college planning and much more!

Call 1-844-207-5465

TDD 1-800-697-0353

GuidanceResources.com (Web ID: LivingME)

Human Resources’ Employees of the Month!
October 2018 The General Government Service Center (GGSC) Human Resources (HR) team was honored to have Julie Cotnoir, HR
Manager, selected as the Department of Administrative and Financial Services’ employee of the month last October. As the author Paul J.
Meyer once wrote, "Productivity is never an accident. It is always the result of a commitment to excellence, intelligent planning, and
focused effort." This quote perfectly describes Julie. The agencies she serves in the GGSC regularly commend her quick responses and
turnaround times. In addition, her productivity is outstanding, and she can be relied upon to get the work done quickly and accurately.
Julie's workdays are full: overseeing payroll, evaluating and processing FJAs, consulting with managers, counseling employees, conducting
investigations, writing reports, completing special assignments and more. Despite her workload, Julie never complains; she always tackles
the newest assignment with confidence, professionalism and a smile. Julie is a capable and hardworking member of our HR community
whose work ethic reflects well upon herself, the GGSC and the Department. Thank you, Julie, for your service to the State of Maine
March 2019 We were also honored to have Lindsey Quirion, Human Resource Generalist on the GGSC HR team, selected as the
Department of Administrative and Financial Services’ employee of the month for March 2019! Though she is relatively new to state
government, Lindsey has already proven herself to be a valuable asset in the GGSC. Lindsey learned payroll and HR processing quickly and
continues to process transactions accurately while learning additional duties related to position control, classification, data analytics, and
bargaining. Lindsey’s work ethic is exceptional: she is always here; can be relied upon to get the job done; and is always willing to step up
and cover for others. Our clients have expressed much appreciation for the quick responses they receive from Lindsey. Again, she is an
incredible asset to not just the GGSC, but to Maine State Government. Thank you, Lindsey, for your dedication and service to the State of
Maine.
Please keep those Employee of the Month Nominations coming! Anyone can submit a nomination, and you will find the link here on
the Employee Recognition Committee’s intranet site: http://inet.state.me.us/dafs/erc/employeeofthemonth/default.aspx

State of Maine
Gym Membership Reimbursement Program

For all your Human Resources needs:

State of Maine employees are eligible for gym membership reimbursement (up to $40 per
month). This includes full-time, part-time, intermittent, seasonal, acting capacity and paid intern
employees. Contract employees are not eligible.

OPEN DOOR

In order to qualify for reimbursement, you must pay for your membership, visit the gym at least
8 times per month, complete the reimbursement form and submit with proof of attendance and
proof of payment to your Human Resources office.

OPEN MIND
OPEN HEART
How may we help you?

Attendance to the Eastside Wellness Center and the Bangor Wellness Center does not count
toward the 8 visits. Both the Eastside and Bangor Wellness Centers are open Monday through
Thursday, 6 AM to 6 PM, and Fridays from 6 AM to 2 PM, and are free to all State employees,
retirees, covered spouses and domestic partners.
For more information about the Gym Reimbursement Program, a list of participating gyms, and
to obtain a reimbursement form, please visit the Employee Health and Benefits website and
click on the Gym Reimbursement link:
https://www.maine.gov/bhr/oeh/wellness/gym-membership-reimbursement

